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[image: image1.emf]1. The Australian and Victorian population boom 

2. The geography of growth

3. Ageing and diversity

Challenges:
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Victoria’s population, 2006-2026
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Over the next twenty years the age pyramid changes shape again.

Ageing will result in a changing landscape of demand for goods and services. 

However it should be remembered that changing behaviours influence demands – a 60 year old in 2030 is likely to making different demands than a 60 year old today.

Slide 16

[image: image3.emf]Projected change in age structure of 

the Wimmera’s population, 2006-2026
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And the Wimmera’s age structure is projected to age further as many people just ‘age-in-place’. 

For the Wimmera there are projected to be:

Losses in all age groups under 55 

Gains in all groups over 55
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[image: image4.emf]Population ageing, population decreases and

football clubs

Source: DOI - Regional Atlas


The map shows where football clubs closed between 1981 and 2001 (red sherrins)  and where they merged (yellow sherrins). The connection between areas losing population and areas with ageing populations can clearly be seen. And of course where football clubs closed, often so did netball clubs.

Local sporting clubs are often a good bond for communities, like schools but in a different way. Another issue to discuss 
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[image: image5.emf]Projected change in age structure of 

a growth area, 2006 – 2026, Melton
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And how is Melton projected to change.

There is plenty of more land that will be developed over the next twenty years so there will new families moving in – many of them who  as children, grew up in nearby suburbs.

Meanwhile most young families will age in place. They might move as their families expand but most will move locally making housing market move. So the population will age over time.

Consequently in Melton there will be a major population increase and this will occur across all age groups. There will be an increase in all the age related services – from maternity services through to aged care services. 
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This chart shows how the Victorian population has aged over the last thirty years and how it will continue to age over the next thirty.

In a special article on ageing in a recent issue of The Economist, ageing was described as the transition from a ‘rocking horse’ to a ‘rocking chair’ society.

In Australia, we have, for the last twenty years, been experiencing a ‘demographic gift’. We have had high proportions of the population in working ages.

Contrast this with 1976 when there were still a large proportion of children. Or contrast it with 2036,when there will be a large proportion of the population aged over 65.

One major implication for us is that the people of working age is declining proportionately. As more people enter old age, the burden on carers will increase.

Workforce and skills shortages are already widespread and it seems likely these will not improve.

Most developing countries find themselves in a similar position. The international competition for skilled migrants is already intense. 

